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. Safe Harbor Statement

The following is intended to outline our general
product direction. It is intended for information
purposes only, and may not be incorporated into any
contract. It is not a commitment to deliver any
material, code, or functionality, and should not be
relied upon in making purchasing decisions.

The development, release, and timing of any
features or functionality described for Oracle’s
products remains at the sole discretion of Oracle.

ORACLE
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CRM 8.9 GA
Jun 2004

2004

PeopleSoft Activity

Since Oracle Acquisition

Portal 8.9 GA
Mar 2005

f:/.\\‘ 2005

ORACLE
PEOPLESOFT ENTERPRISE

Acquisition
Jan 2005

HCM 8.9 GA
CS 8.9 GA
Dec 2004

Applications Unlimited
Announced

PeopleTools
8.47 GA
Nov 2005

FMS 8.9 GA

SCM 8.9 GA

EPM 8.9 GA
Aug 2005

FMS 9.0 GA
SCM 9.0 GA

Apr 2006 Sep 2006

PeopleTools
8.48 GA
Jul 2006

HCM 9.0 GA
CS 9.0 GA
Dec 2006

2006 2007
CRM 9.0 GA
EPM 9.0 GA
Aug 2006
ELM 9.0 GA Portal 9.0 GA
Apr 2006 Oct 2006
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PeopleTools
8.49 GA
Apr 2007



Oracle’s Applications Strategy

Applications Unlimited For PeopleSoft Enterprise

Oracle’s plan to continue providing ongoing enhanceme nts
to current PeopleSoft Enterprise applications beyond
the delivery of Oracle Fusion Applications

Latest Release Next Release

Unlimited
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Oracle’s Applications Strategy

Applications Unlimited Delivers More...

More Choice | More Value
* Upgrade To New Releases § - Dedicated Development Teams
* Deploy Additional Modules « Continued Product Releases

* Remain On Existing Applications
 Adopt Next-Generation Technology

More Visibility More Time
e Customer-Driven Product | * No Forced Upgrades
Roadmaps g * Oracle Lifetime Support

e
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Solution
Value

Innovation

Customer
Satisfaction

PeopleSoft Investment Strategy

Objectives & Drivers

Obijectives

Ensure Market Leadership In:

* Human Capital Management

» Key Industries and Global Markets

Provide High Value, Low Risk Releases

* Maximize Customer Appeal of Enhancements
» Avoid Creating Complex Upgrades

Deliver Integration & Innovation

* Leverage Oracle’s Portfolio of Applications

* Adopt Oracle Fusion Middleware Capabilities
Enhance Ownership Experience

* Increased Usability and Streamlined Processes
* Maintain PeopleTools Backwards Compatibility
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PeopleSoft Release 9.1

Release Themes

PeopleSoft 9.1 Plans To Enable...

Intelligent Organizational

Flexibility Business Execution Effectiveness

Release 9.1 Themes
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PeopleSoft Release 9.1
Challenges/Capabilities/Value

- Integration to 3" Party Systems

« Changing Workforce
Demographics

« Disparate Financial Systems
« Profitable Growth
« Addressing Unique Industry

- Lack of Business Intelligence
+ Asset Efficiency

« Customer Satisfaction

+ Risk Management

+ Alignment of Strategy and
Execution

- Reducing Costs and Improving
Efficiency

« User Adoption

© 2007 Oracle Corporation — Proprietary and Confidential

Requirements @

CHALLENGES CAPABILITIES VALUE

Web Services Infrastructure

Integrated, Enterprise-Wide
Talent Management

Enhanced Credit and Collections
Industry Specific Enhancements

Greater Insight with Embedded
Analytics

Optimize Management of All
Classes of Assets

Linking of Compensation to
Performance

Reduce Setup Maintenance of
Financial Elements

Improved Usability Through Next
Generation Technologies

@ PeopleSoft Differentiator

« Flexibility

+ Intelligent Business Execution

« Organizational Effectiveness




Continued Product Releases
PeopleSoft 9.1 Roadmap Progression

In Progress
Develop . refine
Validata o proliel o rinalize
roadrmzap TN Candidata rieies Doc ol
Candidate Candidate List & Release Design Coding
List =1t Estirmates Plan
Reguirements From:
* User Groups Validation Groups
* Industry Strategy « PeopleSoft Customer
e Global Strategy l ‘ l l Advisory Boards
e Support * PeopleSoft Strategy
» Market Factors Councils
PeopleSoft Release 9.0 PeopleSoft Release 9.1
and PeopleTools 8.48 and PeopleTools 8.50
Rollout PeopleTools Target Rollout

A 8.49 GA Q2 2007 A
— —
2006 ( 2007 ( 2008 ( 2009
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PeopleSoft Release 9.1

A Comprehensive Solution

h” Talent Management
Improving the talent management lifecycle

.»# ENd-to-End Financial Solutions
--O. . .
Achieve business excellence

Project Execution
Delivered business intelligence for project management

[9 Asset Efficiency
*  Manage all assets, from anywhere, at anytime
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PeopleSoft Release 9.1

A Comprehensive Solution

A Complete Procure-to-Pay Automation
.}‘,. ;fsi. Lower procurement transaction costs

A _ plan-to-Cash
Q i More flexibility for dynamic supply chains

Customer Relationship Management
A comprehensive set of enhancements
lﬂ Maximize Analytics Investment
M,IL Leverage PeopleSoft EPM / Weigh Future Options

i
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PeopleSoft HCM Release 9.1

Release Themes

Flexibility

Intelligent
Business Execution

Organizational
Effectiveness
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HCM Roadmap

« Demonstrated Thought Leadership
- Succession Planning
- Career Planning
- Expansion of Talent Management
 Commitment to Customer Satisfaction
- Manager Self Service Compensation
- Usability
« Expansion in Industry & Global Markets
- Contract Pay
- ELM Localizations
* Legal & Regulatory Updates
 Integration to Other Oracle Products

« Ongoing Adoption of Fusion Technology
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Talent Management
Major Shift in the Makeup of Companies

Intangible
Assets

Tangible
Assets

1982 19921
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The Source of Value Has
Shifted from Tangible to

Intangible Assets

19982

1. Brookings Institute
2. Baruch Lev analysis of S&P 500 companies
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Talent Management

CEOQO’s Are Worried...
* The ability to innovate is driven by critical
talent who can not only predict the market,
Top 10 C_EO Issu_es but also create it.
1. Sustained top-line growth « In a competitive market where loyalty is
2. Profitgrowth purchased, critical talent will move where
3. Consistent execution of strategy they see the best opportunity to hone their
4. Speed and flexibility to change skills.
5. Customer loyalty and retention - The best managers create intentional
?' (E:nablmg entrepreneurship networks to support critical talent .
. orporate reputation ; .. :
g s eF;d o maflfet ! * Innovation and critical talent commitment
- P _ derive from rich experiences, coaching, and
9. Innovation training
10. Improving productivit o L
| P IP Y  Critical talent can work across disciplines
Source: CEQ Challenge 2006, The to thrive in climates of uncertainty.

What CEO’s Are Concerned About ALL
Relate To TALENT MANAGMENT
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Talent Management
What CEOs Are Asking From HR
* What workforce segments create most value?

* How will business be impacted by impending retirement and
are we prepared?

* Where is talent demand outpacing supply?

* What skills will we need in next 5 years that we
don’t have today?

* What is turnover costing in customers? In
productivity? In innovation? In quality?

* Do we have a workforce plan to communicate
financial consequences of talent decisions on
our business?

Source: Deloitte Study — “It's 2008 Do You Know Where Your Talent I1s?”
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Talent Management
Improving The Talent Management Lifecycle

Real-time visualization and
management of talent with
succession planning

| | Measure

I ’ | and Report
| |

| |

-— . - - —-— s .
[ . Succession

Planning

L Compensation
r— - —-——- __e——_

| Integrated
W I compensation and
> performance

|
|
[ . * I enables “pay-for-
l - | performance”

Talent )
Planning l_
£ - - __e_———
| |
Recruiting : / I
| | = !
| l
Integration with
workforce scheduling
Performance
Management
Learning &
Development
S = = = _——_———a
Operationalize |
Career business plans |
Planning faster through

goal alignment

Complete Processes, Comprehensive Visibility
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Talent Management
Recruiting Workspace

I _ _
- Discussion
Forums

Online L
Collaboration
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Community Calendar

-

Internal &
External Links
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Future Upgrade Options
Planned Upgrade Options For PeopleSoft 9.1

Release Next Release

9.1

Automated,
One-Step
Upgrades

0
*

Multi-Step
Technical Upgrades

< 8.8

*With Extended Support

Upgrade Scripts Available on Customer Connection Afte
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PeopleTools Release 8.50
Unlimited Innovation

Product Growth

Platform Stability &

19sN Jsjeals)

Productivity Technology
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Maintainability,

aouewlIouad B ‘Aufend

Optimization

Planned Features

Reporting & Analytics

* Improved XML Publisher
Integration

Services Infrastructure

* Improved Capability to Build,
Test, and Deploy Standard
Web Services

* Improved Standards Support
for Web Services

Upgrades & LCM

* Improve Usability and
Performance of Upgrade
Tools

User Experience

* Adoption of New, Updated
User Interface

* Incorporation of AJAX
Elements into Menus,
Navigation, etc

Platforms & Infrastructure

» Support for 64-bit Windows &
Linux

* Improved Performance on All
Tiers

* Improved standards support
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PeopleSoft Strategy

Continued Oracle Fusion Middleware Support

2005

« 9 Y

PeopleTools 8.47
Q4 2005 GA

Embedded/Integrated
OAS Java Edition
(OC4J, JDev 10.1.2)

Certified

BPEL PM (10.1.2)
Internet Directory

Identity Mgt/SSO

Oracle BAM

Oracle Integration

Oracle Portal

Oracle Web Cache
Oracle DB 9i, 10g (+RAC)

Available for PeopleSoft Applications Release 8.4+

2006

PeopleTools 8.48
Q3 2006 GA

Embedded/Integrated

OAS Java Edition (10.1.2)

XML Publisher

Certified

BPEL PM (10.1.2)

Internet Directory

Identity Mgt/SSO

Oracle BAM

Oracle Integration

Oracle Portal

Oracle Web Cache

Oracle UDDI Server

Application Management Pack
for PeopleSoft (10gR2)

Oracle DB 9i, 10g (+RAC)
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2007

PeopleTools 8.49
Q2 2007 GA

Embedded/Integrated
OAS Java Edition (10.1.3)
XML Publisher

Certified

BPEL PM (10.1.3)

Internet Directory

Identity Mgt/SSO

Oracle BAM

Oracle Integration

Oracle Portal

Oracle Web Cache

Oracle UDDI Server

Application Management Pack
for PeopleSoft (10gR2)

Oracle DB 9i, 10g (+RAC)

2008

PeopleTools 8.50

Target GA, Late 2008

Embedded/Integr
OAS Java Edition (
XML Publisher

Certified
BPEL PM (11g)
Oracle ESB/F.
Internet Dir
Identity M
Oracle B
Oracle a
Oracle
Oracle U Server
Or Web Cache

ion Management Pack

PeopleSoft (119)

Bl Publisher (stand-alone)
Oracle DB 10g, 11g (+RAC)
Oracle Database Security (ASO)



PeopleSoft Strategy

Continuing To Support Existing Technologies

Web Browsers

Internet Explore Firefox Maximize EXisting Assets
Netscape Safari .
* Leverage existing hardware
Reporting TOOIS ian‘aStI‘UCture
XML Publisher Crystal * Leverage existing software
nVision SOR :
infrastructure
Web/Application Servers * Leverage existing skills
Oracle BEA WebLogic
IBM WebSphere
Platform Openness
Databases . Choi ¢ i ¢
Oracle T TE oice of operating systems
Sybase Informix * Choice of databases
Mi ft SQL S : L
Irusolt SEL Server * Choice of web/application servers
Operating Systems * Choice of reporting tools
IBM zOS IBM AIX * Choice of web browsers

HP-UX Sun Solaris
Microsoft Windows Linux
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Things To Consider In 2008

* Assess release 9.0 and 9.1 capabilities

« Evaluate next upgrade of PeopleSoft
applications

« Adoption of latest PeopleTools release

« Take advantage of Oracle Fusion Middleware
capabilities

« Learn more about Oracle Fusion Applications
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() ‘ ORACLE IS THE INFORMATION COMPANY



